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PwC's Net Zero Commitment
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IS 5E58
YRATFINBRFEL IR DT,

LER—F

PWCHELEAN N—hF—
PwC Japan Net Zero') —4—

Ht BA

EADBEEFELTULS0temachi-OneX 7 —DFH AT X
ICBEVWTH T —FaF7—F T D EEZZD. COF-AT1
ZB&%ZZa—/—<TILOFLWA T ROBDF ELAEL
TBEHDOIa—Tr—RUILIEVWEEZTWVET,

F71-PWCTIZ 2020 THICITB L HRTFFE T+

LB — AT TOELVRNCBVWTLBEDOTRTFEY T

BEORBEZEEL.ESXAETILDI S VR T—X—3
VEGHR—IIRHRE TETEFAMOBAAZBEL T AERHER
OFHEMARBEEEOREZZELTVED
PWClZZhh5H./O—NILRy D=2 TREBEAD
BOBEAZITWREBICRIFTHEOEEZHMELE T, AL
D.CDESBMDEADIERD ZFICEBEDHEDH IR F
TEMASISIHEE-RELTLIEVWEEZITUVET,

2020F 12ABETFEDH A7+ ARRFER

PwC JapanZIL—AICEBRIBADERDIEAHICDWTIE
CESDR—IETBRIZE L,

PwC Japan Group Annual Review 2020 | 19


https://www.pwc.com/jp/ja/about-us/corporate-responsibility/environmental-stewardship.html
https://www.pwc.com/jp/ja/about-us/corporate-responsibility/environmental-stewardship.html
https://www.pwc.com/jp/ja/press-room/pwc-commits-net-zero-2030.html
https://www.pwc.com/jp/ja/services/assurance/sustainability/sustainability-coe.html
https://www.pwc.com/jp/ja/press-room/pwc-commits-net-zero-2030.html
https://www.pwc.com/jp/ja/services/assurance/sustainability/sustainability-coe.html
https://www.pwc.com/jp/ja/services/assurance/sustainability/sustainability-coe.html

How we do
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https://www.pwc.com/jp/ja/about-us/corporate-responsibility/digital-fitness.html
https://www.pwc.com/jp/ja/about-us/corporate-responsibility/digital-fitness.html
https://www.pwc.com/jp/ja/services/consulting/experiencecenter.html
https://www.pwc.com/jp/ja/services/consulting/experiencecenter.html
https://www.pwc.com/jp/ja/upskilling.html
https://www.pwc.com/jp/ja/upskilling.html
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https://www.pwc.com/jp/ja/about-us/diversity-and-inclusion/lgbt.html
https://www.pwc.com/jp/ja/careers/diversity/overview.html
https://www.pwc.com/jp/ja/services/consulting/experiencecenter.html
https://www.pwc.com/jp/ja/careers/diversity/overview.html
https://www.pwc.com/jp/ja/services/tax/tax-corporate-governance/digital.html
https://valuenavigator.jp.pwc.com/article/2020/1026_01.html
https://www.pwc.com/jp/ja/services/consulting/experiencecenter.html
https://www.pwc.com/jp/ja/careers/diversity/overview.html
https://www.pwc.com/jp/ja/careers/diversity/overview.html
https://valuenavigator.jp.pwc.com/article/2020/1026_01.html
https://www.pwc.com/jp/ja/services/tax/tax-corporate-governance/digital.html
https://www.pwc.com/jp/ja/services/tax/tax-corporate-governance/digital.html
https://www.pwc.com/jp/ja/about-us/diversity-and-inclusion/lgbt.html
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https://www.pwc.com/gx/en/about/global-annual-review-2020.html#1
https://www.pwc.com/jp/ja/about-us/diversity-and-inclusion.html
https://www.pwc.com/jp/ja/about-us/corporate-responsibility.html
https://www.pwc.com/jp/ja/about-us/corporate-responsibility/environmental-stewardship.html
https://www.pwc.com/gx/en/about/global-annual-review-2020.html#1
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Quality & Governance
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